
 

    Meeting Agenda 
The Provincetown Select Board will hold a public meeting on Monday, January 
13, 2020, at 6:00 p.m. in Judge Welsh Room, Town Hall, 260 Commercial Street, 
Provincetown, MA 02657. 
 
Consent Agenda – Approval without objection required for the following items: 

A. Approve the appointment of alternate member Donald German to regular member on 
the Licensing Board with a term to expire December 31, 2022. 

B. Approve the appointment of Wendy Loughlin as a regular member to the Shellfish 
Committee with a term to expire on December 31, 2022. 

C. Approve the appointment of Christine McCarthy as an alternate member of the 
Shellfish Committee with a term to expire on December 31, 2022. 

D. Approve the appointment of Barbara Yates as an alternate member on the Council 
On Aging with a term to expire on December 31, 2020. 

E. Approve the appointment of Craig W. Combs as a regular member of the Cultural 
Council with a term to expire on December 31, 2022.  

F. Approve the appointment of Rick Ramsay as a regular member to the Economic 
Development Committee with a term to expire on June 30, 2022. 

G. Approve the appointment of Joel M. Shaw as an alternate member of the Bicycle 
Committee with a term to expire on December 31, 2021.  

H. Approve the appointment of alternate member Kristin Hatch to regular member on 
the Recreation Commission with a term to expire on December 31, 2022. 

I. Authorize the Town Manager to enter into a Memorandum of Understanding with 
Eversource Energy for the Eversource Community Battery Facility to be located at 90 
Race Point Road.  

J. Authorize the Town Manager to enter into the contract in the amount of $150,000 
between the Town of Provincetown and Environmental Partners for the engineering 
and supplemental services in connection with the Court Street flooding mitigation.  

K. Authorize the Town Manager to execute the amended contract in the amount of 
$320,000 between the Town of Provincetown and Environmental Partners for 
Engineering and Supplemental Services in Connection with Shank Painter Road 
Rehabilitation.   

 
1. Public Statements – Three (3) minutes maximum. Select Board Members do not 

respond during public statements 
 
2. Select Board Member’s Opening Statements – (Votes may be taken) 
 
3. Appointments – (Votes may be taken on the following interviews) 

A. Consider the appointment of Russel L Dutra as an alternate member of the Licensing 
Board with a term to expire on December 31, 2020 

Select Board 
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B. Consider the appointment of Julie Knapp as an alternate member of the Licensing 
Board with a term to expire on December 31, 2020 
 

4. 7 PM Public Hearings – (Votes may be taken on the following items): 
A. Pole Hearing – Application by Jessica Elder on behalf of Eversource Energy 

requesting permission to install 1,150’ (feet) of conduit and 7 Man Holes in the town 
road beginning on Rt 6 W to Race Point Road, Provincetown. At the following 
locations: US Rt 6W to Race Point Road, Provincetown  

 
* Items may be taken out of order at the discretion of the chair * 
 
5. Joint Meeting/Presentations/Requests – (Votes may be taken on the following items): 

A. Review Financial Policies and Procedures Manual 15. Travel Reimbursement 
Policy.   

B. Reconsideration of policy statement – Distribution of the Inclusionary Housing 
Payment In-Lieu Fee 

C. Discuss formation of Climate Action Committee  
D. Approve and Execute a contract for Robin Craver for Town Manager.  

 
6. Town Manager Administrative Matters – Topics to include but not limited to: (Votes May 

be taken on the following items) 
1. 6 month review of Town Wide Goals 
2. Staff Biweekly updates 

 
7. Minutes - (Votes May Be Taken) 

1. December 9, 2019 6 pm  
2. December 16, 2019 5 pm 
3. December 17, 2019 5 pm  
4. December 30, 2019 5 pm 
5. January 6, 2020 5 pm 

 
8. Select Board Closing Matters - Topics to Include but not limited to: (Votes May be taken 

on the following items) 
1. Pending Items List 

 
 
Posted by the Assistant Town Clerk www.provincetown-ma.gov, 01/08/2020, 1:25 pm AR 
 





















































































































































  

Provincetown Select Board  
AGENDA ACTION REQUEST 

Monday, January 13, 2020 

PUBLIC STATEMENTS 
  Requested by:  Select Board                                       Action Sought:  Open    

Proposed Motion(s) 

 Three (3) minutes maximum.  Selectmen do not respond during Public Statements. 

 

 

 

 

 

 

 

 

Additional Information 

 
 
 
 
 
 
 

Board Action  

Motion Second Yea Nay Abstain Disposition 

      

 

 ________________________________________________________________________ 
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Provincetown Select Board 
AGENDA ACTION REQUEST 

Monday, January 13, 2020  

SELECTMEN’S STATEMENTS  
 Requested by: Select Board               Action Sought:  Discussion 

Proposed Motion(s)  

  Motions may be made and votes may be taken. 
John Golden  

Robert Anthony 

Lise King 

Louise Venden  

David Abramson 

      

Additional Information 

 
 
 
 
Board Action   

Motion Second Yea Nay Abstain Disposition 

      

 

__________________________________________________________________________ 
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Provincetown Select Board 
AGENDA ACTION REQUEST 

Monday, January 13, 2020 

NEW TOWN MANAGER 
Approve and Execute a Contract 
Requested by:  Chair David Abramson                                           Action Sought: Approval/Execution 

Proposed Motion(s) 

Move that the Select Board approve and executive a contract with Robin Craver for 
Town Manager as submitted. 

 
 
 
 
 
 
 
 
 
 

 

Additional Information 

 
Contract will be published to the Board prior to Monday night’s meeting.  

 
 

Board Action 

Motion Second Yea Nay Abstain Disposition 
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EMPLOYMENT AGREEMENT 
BETWEEN 

TOWN OF PROVINCETOWN 
AND  

TOWN MANAGER 
 
 
 THIS AGREEMENT, made pursuant to Chapter 41, Section 108N of the General Laws 
and Chapter 4, Section 2.c. of the Charter, and entered into this 13th day of January 2020, by and 
between the Town of Provincetown of Barnstable County, Commonwealth of Massachusetts, a 
municipal corporation, hereinafter called the “Town,” acting by and through its Select Board, 
hereinafter called “Board” and Robin Leal Craver, hereinafter called “Town Manager” as 
follows: 
 
 

WITNESSETH: 
 
 WHEREAS, the Town desires to employ the services of Robin L. Craver as Town 
Manager of the Town of Provincetown;  
 
 WHEREAS, the Board, under Chapter 41, Section 108N of the General Laws and 
Chapter 4, Section 2.c. of the Charter, may contract with the Town Manager for such services; 
 
 WHEREAS, it is the desire of the Board to contract for the salary and benefits of said 
Town Manager;  
 
 WHEREAS, it is the desire of the Board to obtain the services of the Town Manager, and 
to provide inducement for her to remain in such employment; and 
 
 WHEREAS, Robin L. Craver, agrees to accept employment as Town Manager of said 
Town. 
 
 NOW, THEREFORE, in consideration of the mutual covenants contained herein, the 
parties agree as follows: 
 
 

Section I,  Functions and Duties of the Town Manager. 
 

The Town hereby offers to employ Robin L. Craver as Town Manager of said Town, and 
the Town Manager accepts said offer of employment.  The Town Manager shall be the 
Chief Administrative Officer of the Town.  The Town Manager shall perform the duties 
as set forth by the Charter of the Town of Provincetown, the Town’s By-Laws, any other 
applicable general or special law of the Commonwealth, the attached job description, and 
such other duties as the Board shall from time to time legally assign to her. 
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Section II,  Term and Probationary Period. 
 

This Agreement shall become effective January 14, 2020, and shall be in full force and 
effect for three years, until January 14, 2023, subject to the successful completion of the 
six (6) month probationary period required under Chapter 4 of the Charter, and unless 
terminated earlier in accordance with Section XI, below. 
 
For purposes of calculating the probationary period, “six months” shall mean six months of 
actual time worked, not counting leaves of absence, workers’ compensation leave, or other 
absences from work of more than five (5) consecutive business days in duration.   
 

 
Section III,  Residency. 

 
As required by Chapter 4, Section 2.c of the Charter, the Town Manager is required to 
establish residency in Provincetown within the first six (6) months of employment, and 
must maintain residency in Provincetown for so long as she serves as Town Manager. 

 
 

Section IV,  Salary. 
 

A. The Town agrees to pay the Town Manager for services rendered under this 
Agreement, an annual base salary of $190,000, subject to applicable withholdings and 
deductions, effective January 14, 2020, and continuing through the term of this 
Agreement, unless said base salary is otherwise increased in accordance with Subsection 
B, below, and payable in installments at the same time as other employees of the Town 
are paid. 
   
B. The Town Manager may be eligible for merit-based salary increases effective July 
1, 2020, and in subsequent years of this Agreement, based upon her performance 
evaluation, as set forth in Section VI, below.  The Board agrees to establish a pool of at 
least four (4%) of the Town Manager’s base salary on an annual basis to be available to 
be used to offer a salary increase based on the results of the annual performance review, 
subject to appropriation.  

 
C. If the Town Manager continues in office after the expiration of this Agreement, 
and there is no successor agreement, she shall continue to receive the latest salary under 
this Section until such time as her salary shall be otherwise provided for by the Board.  
This Subsection shall survive the termination of this Agreement.   

 
 

Section V,  Town Manager Evaluation. 
 

A. The Town Manger will meet with the Select Board within the first two weeks of 
her employment and establish goals for her initial six (6) month probationary time period. 
These goals and objectives shall generally be attainable within the time limits specified 
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and within the annual operating and capital budgets and appropriations provided by the 
Town and the events that have occurred during this six-month period.  These goals will 
be the basis for a performance review to determine a satisfactory completion of the 
probationary period, and possible merit raise effective July 1, 2020.   
 
B. Thereafter, annually, during the months of June/July, the Board and the Town 
Manager shall meet and define the Town Manager’s goals and objectives for the fiscal 
year starting July 1, which they determine necessary for the proper operation of the Town 
and the attainment of the Board’s policy objectives, and shall further establish a general 
priority among those various goals and objectives, said goals and objectives to be reduced 
to writing.  These goals and objectives shall generally be attainable within the time limits 
specified and within the annual operating and capital budgets and appropriations 
provided by the Town and the events that have occurred during the year. 

 
C. The Board shall annually review and evaluate the Town Manager, said evaluation 
to be based on the goals and objectives previously developed jointly by the Board and the 
Town Manager.  Further, the Board shall provide the Town Manager with a summary 
written statement of the evaluation findings of the Board and shall provide an adequate 
opportunity for the Town Manager to discuss her evaluation with the Board.  Written 
performance evaluation forms completed as part of the evaluation process shall be 
maintained in the Town Manager’s personnel file. 

 
 

Section VI,  Hours of Work. 
 

A. The Town Manager will devote full time and attention to the business of the 
Town, and as provided by Chapter 4, Section 2.f of the Charter, the Town Manager may 
not hold any other public office or engage in any other business or occupation.    
  
B. It is recognized that the Town Manager must devote a great deal of time outside 
the normal office hours to the business of the Town, and to that end the Town Manager 
will be allowed to make adjustments to her schedule as she shall deem appropriate during 
said normal office hours, provided the taking of such time does not interfere with the 
proper discharge of her duties.  

 
C. The Town Manager is expected to attend all Select Board and Town Meetings 
unless excused by the Select Board. 
 
D. The Town Manager shall obtain the advanced approval of the Chair of the Select 
Board for any planned absences of up to five (5) consecutive work day; absences of more 
than five (5) consecutive work days shall require the advance approval of the Board. 

 
 
 
 
 



 4 
 

Section VII,  Health Insurance, Vacation, Holidays, Sick Leave, Personal and 
Bereavement Leave, Jury Duty and Annual Housing Stipend.  

 
A. The Town shall provide the Town Manager a health insurance policy, similar to 
other Town employees.  The Town shall pay seventy percent (70%) of the premium, and 
the Town Manager shall pay thirty percent (30%) of the premiums.   The Town shall 
waive the two (2) year waiting period to be eligible for the health insurance opt-out 
stipend offered by the Town to non-union employees.    

 
B. The Town Manager shall be eligible for a supplemental life insurance policy in 
accordance with existing town policies applicable to other non-union employees.  The 
Town does not contribute to the premium cost for this policy. 

 
C. The Town Manager shall be granted five (5) weeks (equaling 200 hours) paid 
vacation per contract year.  Up to 40 hours of unused vacation time may be carried over 
from one year to another, but vacation carried over must be used in the year it is carried 
over into or it will be forfeited.  

 
D. The Town Manager shall be granted 120 hours of sick time per fiscal year.  
Unused sick time may be accumulated from year to year.  Upon the execution of this 
Agreement, the Town Manager shall be credited by the Town with 40 hours sick leave in 
her sick leave account; another 40 hours shall be granted on July 1, 2020.  Thereafter, 
sick leave shall be accrued on a monthly basis in accordance with the Town’s Personnel 
Rules and Regulations. 

 
E. Any unused vacation or sick leave remaining at the expiration of this Agreement 
shall carry over and be credited to the Town Manager if this Agreement is extended, 
subject to the provisions of Subsection C, above. 

 
F. The Town Manager shall receive the same holidays, bereavement leave, jury 
leave, and personal days as granted to other non-union personnel per the Personnel Rules 
and Regulations. 

 
 

G. Should the Town Manager attend the International City Management 
Association’s (I.C.M.A.) Annual Conference or other professional conferences, time 
spent at such conferences shall not be deducted from her vacation leave and shall be 
considered as professional development leave. 

 
I. The Town Manager shall receive an annual housing stipend in the amount of nine 
($9,000) thousand dollars.  Such stipend shall be payable on a pro rata basis, bi-weekly as 
part of the Town Manager’s regular payroll.   
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Section VIII,  Professional Development. 
 

A. The Town agrees to pay for the registration, travel and subsistence expenses of 
the Town Manager for short courses, institutes and seminars that are necessary for her 
professional development. 

 
B. The Town shall pay the Town Manager’s registration fees(s), travel and 
subsistence expenses to and from the I.C.M.A. Annual Conference, Massachusetts 
Municipal Association Annual January Conference, and the Massachusetts Municipal 
Managers’ Association Annual Spring and Fall Conferences.  
   
C. The parties acknowledge that the Town budgets for education and training of 
Town Manager and her staff, and that the Town Manager’s attendance at professional 
development programs is subject to the availability of funds in that education and training 
account. 

 
Section IX,  Dues and Subscriptions. 

 
The Town agrees to pay for the professional dues and subscriptions of the Town Manager 
necessary for her membership in the following professional organizations: 

 
International City Management Association (I.C.M.A.); American Society for Public 
Administration (A.S.P.A.); Massachusetts Municipal Managers’ Association; and any 
other professional organizations deemed necessary and desirable for her continued 
professional participation, growth and advancement and for the good of the Town. 

 
 

Section X,  Expenses. 
 

A. The Town Manager shall be reimbursed for any reasonable expenses incurred in 
the performance of her duties, or as an official representative of the Town, including 
attendance by her at civic or social events, per the Town of Provincetown Financial 
Policies and Procedures Manual 15. Travel Reimbursement Policy. 

 
B. The Town Manager’s duties require that she be on duty and available 24 hours a 
day, seven (7) days each week.  The Town shall reimburse the Town Manager for her 
mileage, tolls and parking expenses in connection with the discharge of her duties, per the 
Town of Provincetown Financial Policies and Procedures Manual 15. Travel 
Reimbursement Policy.  The Board and Town Manager agree to review this section in the 
second year of the contract to see if a stipend may be advantageous for both parties.  

 
C. If the Town Manager leaves the employment of the Town and thereafter is 
subpoenaed to serve as a defendant or witness in depositions, trials, or administrative 
proceedings related to her prior service as Town Manager, she shall be paid for each day 
of preparation and attendance at the trial on a per diem basis based on his or her salary at 
the time of his or her separation from employment from the Town, so long as the Town 
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Manager provides the Board with at least two (2) weeks’ written  notice of such 
preparation and attendance (including copies of the subpoena(s)), or other notice as is 
reasonable under the circumstances..  This Section shall survive the termination of this 
Agreement. 

 
Section XI,  Termination and Severance Pay. 

 
A. The Board may terminate the Town Manager by majority vote of the Select 
Board, in accordance with Chapter 4 of the Town Charter, which is incorporated herein 
by reference, and subject to the requirements of the Open Meeting Law, G.L. c. 30A, 
§§18-25 as may be applicable. 

 
B. During the probationary period, the Town Manager may be terminated and no 
severance payment (as set forth in Subsection C, below) shall be required.   
 
C. After successful completion of the probationary period, but prior to the expiration 
of the term of this Agreement, in the event the Town Manager is terminated by the Board, 
or is requested to resign by the Board, the Town agrees that it shall pay to the Town 
Manager a lump sum cash payment equal to eight (8) months base salary, which amount 
shall be paid to the Town Manager on or before the effective date of termination of her 
employment; provided, however, that in the event the Town Manager is terminated for 
gross misconduct in office, the Town shall have no obligation to pay the severance sum 
provided for in this paragraph.   

 
D. In the event the Town Manager voluntarily terminates her position with the Town 
before the expiration of the term of this Agreement, the Town Manager shall give the 
Town two (2) month’s written notice in advance, unless the parties agree otherwise in 
writing.  A copy of the resignation shall be filed with the Town Clerk.  No vacation may 
be taken during the sixty (60) day advance notification period without prior approval of 
the Select Board by majority vote. 

 
E. Upon termination for any reason, the Town Manager shall be paid for any accrued 
but unused vacation leave, but shall not be entitled to payment for any other accrued but 
unused paid benefit leave. 

 
 

Section XII,  Indemnification. 
 

A. To the extent permitted by law, the Town shall defend, hold harmless and 
indemnify the Town Manager from any and all civil demands, claims, suits, actions and 
legal proceedings brought against her in her capacity as Town Manager, provided that the 
incident arose while the Town Manager was acting within the scope of her employment 
and in good faith.    
 
The Town may obtain such insurance to cover its obligations hereunder as it deems 
appropriate.  
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B. The Town Manager agrees to promptly notify the Town of any such claim and to 
cooperate fully with Counsel designated by the Town to handle such claim.  This section 
shall not obligate the Town to provide a defense, save harmless or indemnify the Town 
Manager if she personally knows of such claim and fails to provide the Town with 
prompt and timely notice of a claim for which she seeks coverage under this section. 
 
C. The Town Manager agrees that the Town, acting through the Select Board, has 
the sole authority to determine the proper defense of any claim that is brought under this 
section, and she further agrees that the Town has the exclusive authority to make 
decisions regarding settlement of any claim brought under this section.   Finally, the 
Town Manager agrees that the Town’s obligation to defend, save harmless or indemnify 
her under this section does not apply to claims settled or defended without the Board’s 
knowledge, consent and/or agreement. 
 
D. The Town shall not indemnify the Town Manager in connection with any 
potential disciplinary hearing or disciplinary action by the Select Board.  Further, where 
indemnification is not otherwise required under Subsection A, above, the Town shall not 
indemnify the Town Manager in connection with any claim, complaint, demand or other 
legal action brought by her against the Town or any Town official or employee.      
 
This section shall survive the natural expiration of this Agreement. 
 

 
Section XIII,  Bonding. 

 
As required by the Charter, Chapter 4, Section 2.e., the Town Manager must be bonded.  
The Town shall bear the full cost of this bond, the amount of which shall be set by the 
Board.   

 
 

Section XIV,  Non-Renewal of Agreement. 
 

If the Board decides not to renew this Agreement at its termination, the Board shall give 
the Town Manager written notice at least six (6) months in advance of its intent not to 
renew this Agreement or by July 14, 2022.  If the Board fails to give such written notice, 
this Agreement and its terms and conditions shall be extended for an additional one (1) 
year period.  In such event, no additional notification shall be required and the Agreement 
and Craver’s employment as Town Manager shall cease as of July 14, 2023, unless the 
parties agree in writing to continued employment and the terms of such continued 
employment. 
 
Except as otherwise provided above, nothing in this Agreement shall be construed as 
requiring that the Town continue Craver’s employment as Town Manager past the natural 
expiration of the Agreement.   
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Section XV,  Other Terms and Conditions of Employment. 

 
A. All provisions of law of the Commonwealth of Massachusetts relating to 
retirement, health insurance and other fringe benefits shall apply to the Town Manager as 
they generally apply to other employees of the Town, in addition to said benefits 
enumerated herein specifically for the benefit of the Town Manager, except as otherwise 
provided in this Agreement. 

 
B. All other general provisions of the Town’s By-Laws relating to fringe benefits 
shall also apply to the Town Manager as they apply to other employees of the Town, in 
addition to the benefits enumerated specifically for the benefit of the Town Manager, 
except as otherwise provided in this Agreement. 

 
C. This Agreement shall prevail over any conflicting personnel provisions of the 
Town By-Laws or Rules and Regulations. 

 
 

Section XVI,  No Reduction in Benefits. 
 

The Town shall not at any time during the term of the Agreement reduce the salary, 
compensation or other benefits of the Town Manager, except to the degree such a 
reduction is across the board for all other employees of the Town. 

 
 

Section XVII,  Notices. 
 

Notices pursuant to this Agreement shall be given by deposit in the custody of the United 
States Postal Service, postage prepaid, addressed as follows: 

 
1. TOWN:  Chairman of Select Board  

Provincetown Town Hall 
260 Commercial Street 
Provincetown, MA 02657 

 
2. TOWN MANAGER: Robin L. Craver 

   PO Box 634 
   Webster, MA 01570     

   
 Alternatively, notices required pursuant to this Agreement may be personally served.  
Notice shall be deemed as given as of the date of personal service or as of the date of deposit of 
such written notice in the course of transmission in the United States Postal Service. 
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Section XVIII,  General Provisions. 
 

A. The text herein shall constitute the entire Agreement between the parties. 
 

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law 
and executors of the Town Manager.   

 
C. If any provision, or any portion thereof, contained in this Agreement is held 
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion 
thereof, shall be deemed severable, shall not be affected, and shall remain in full force 
and effect. 

 
D. For the purposes of the Fair Labor Standards Act, the parties agree that the Town 
Manager shall be an “exempt employee.” 
 
 
E. This Agreement may be executed in any number of counterparts, each of which 
shall be deemed to be an original, but all of which together shall constitute one and the 
same instrument.  

 
 
 
 IN WITNESS WHEREOF, the Town of Provincetown, Massachusetts, has caused this 
Agreement to be signed and executed in its behalf by its Select Board and duly attested by its 
Town Clerk, and the Town Manager has signed and executed this Agreement, both in duplicate. 
 
 
 
TOWN OF PROVINCETOWN    TOWN MANAGER 
Acting by and through 
Its Select Board            
        (Robin Leal Craver) 
      
 (Chairman, Board of Selectmen) 
 
DATE:        DATE:      
 
 
Attest to Signature:      Approved as to Legal Form: 
 
 
        ______________________________  
Town Clerk       Town Counsel 
 
DATE:        DATE:      
 
708609/PROV/0002 
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	B. During the probationary period, the Town Manager may be terminated and no severance payment (as set forth in Subsection C, below) shall be required.
	C. After successful completion of the probationary period, but prior to the expiration of the term of this Agreement, in the event the Town Manager is terminated by the Board, or is requested to resign by the Board, the Town agrees that it shall pay t...
	D. In the event the Town Manager voluntarily terminates her position with the Town before the expiration of the term of this Agreement, the Town Manager shall give the Town two (2) month’s written notice in advance, unless the parties agree otherwise ...
	E. Upon termination for any reason, the Town Manager shall be paid for any accrued but unused vacation leave, but shall not be entitled to payment for any other accrued but unused paid benefit leave.

	Section XII,   Indemnification.
	A. To the extent permitted by law, the Town shall defend, hold harmless and indemnify the Town Manager from any and all civil demands, claims, suits, actions and legal proceedings brought against her in her capacity as Town Manager, provided that the ...
	The Town may obtain such insurance to cover its obligations hereunder as it deems appropriate.
	B. The Town Manager agrees to promptly notify the Town of any such claim and to cooperate fully with Counsel designated by the Town to handle such claim.  This section shall not obligate the Town to provide a defense, save harmless or indemnify the To...
	C. The Town Manager agrees that the Town, acting through the Select Board, has the sole authority to determine the proper defense of any claim that is brought under this section, and she further agrees that the Town has the exclusive authority to make...
	D. The Town shall not indemnify the Town Manager in connection with any potential disciplinary hearing or disciplinary action by the Select Board.  Further, where indemnification is not otherwise required under Subsection A, above, the Town shall not ...

	Section XIII,   Bonding.
	Section XIV,   Non-Renewal of Agreement.
	Section XV,   Other Terms and Conditions of Employment.
	A. All provisions of law of the Commonwealth of Massachusetts relating to retirement, health insurance and other fringe benefits shall apply to the Town Manager as they generally apply to other employees of the Town, in addition to said benefits enume...
	B. All other general provisions of the Town’s By-Laws relating to fringe benefits shall also apply to the Town Manager as they apply to other employees of the Town, in addition to the benefits enumerated specifically for the benefit of the Town Manage...
	C. This Agreement shall prevail over any conflicting personnel provisions of the Town By-Laws or Rules and Regulations.

	Section XVI,   No Reduction in Benefits.
	Section XVII,   Notices.
	1. TOWN:  Chairman of Select Board
	2. TOWN MANAGER: Robin L. Craver
	PO Box 634
	Webster, MA 01570

	Section XVIII,   General Provisions.
	A. The text herein shall constitute the entire Agreement between the parties.
	B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and executors of the Town Manager.
	C. If any provision, or any portion thereof, contained in this Agreement is held unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion thereof, shall be deemed severable, shall not be affected, and shall remain in ful...
	D. For the purposes of the Fair Labor Standards Act, the parties agree that the Town Manager shall be an “exempt employee.”
	E. This Agreement may be executed in any number of counterparts, each of which shall be deemed to be an original, but all of which together shall constitute one and the same instrument.



